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About The Trust 

The Julia and Hans Rausing Trust is a charitable fund that supports organisations and charities, primarily in 

the UK. The Trust is a significant independent funder, currently giving some £50m annually in grants. 

The Trust is a named fund held within The Master Charitable Trust (MCT), rather than a charity itself. The 

MCT is a donor-advised fund managed by C. Hoare & Co. Bank (registered charity number 1139904). 

Donations made from The Julia and Hans Rausing Trust are directed by Julia and Hans Rausing and verified 

by Messrs. Hoare Trustees. The Trust’s giving is supported by a small charity office, provided through the 

company J&HKR Limited. 

Since its formation, the Trust has provided over 1,000 grants totalling more than £290 million, with activity 

having increased significantly in recent years. The Trust supports initiatives within three broadly defined 

areas: Health and Wellbeing; Welfare and Education; and Arts and Culture. In addition to supporting projects 

of national scope, the Trust has specific programmes in Gloucestershire and in Kensington & Chelsea, 

London. 

There are four key strategic aims underpinning the Trust’s work which embody the long-term outcomes and 

changes the giving seeks to engender. 

◼ Opportunity: removing barriers to access and providing opportunity for all.  

Lack of opportunity for those facing barriers and disadvantage challenged and changed. 

◼ Innovation: enabling new and novel approaches to entrenched problems. 

More new and innovative initiatives able to be realised. 

◼ Resilience: building resilience in the face of multiple challenges. 

People in need of support enabled to be more independent and to help themselves. 

◼ Sustainability: encouraging financial sustainability and independence.  

Charities, communities and people are more robust and sustainable. 

The strategic plan for 2022 focuses on eight funding streams within the Trust’s broad giving areas, with an 

emphasis on welfare. Key funding streams are poverty, disability, addiction, and domestic abuse. 

For more information on the Trust’s work, visit www.juliahansrausingtrust.org  

http://www.juliahansrausingtrust.org/
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Background to the Role 

With increasing grant activity in recent years, we are now seeking a sixth person to join our small, friendly 

team to help develop the Trust’s work. This is an exciting time to join the Trust, with anticipated future 

growth in giving and continued development of the infrastructure supporting this work, creating an 

opportunity to be at the heart of one of the UK’s major independent funders.  

This key role will work closely with the Head of Grants and wider team, ensuring that the grant-making 

activity runs effectively and efficiently. The role will play a lead part in financial review of grant proposals and 

supporting the team in due diligence and ongoing financial assessment of grant expenditure across a large 

portfolio of grants. The role will also support increased impact and evaluation of the Trust’s funding. 

Although there are no line management responsibilities, this is a senior role that will bring advanced financial 

and due diligence expertise to the team and will ensure that the grant-making work is delivering results and 

providing a consistent and strong pipeline of funding proposals. 

 

The Role Responsibilities  

 

Grants management  

◼ As part of the senior management team, review and develop strategy for future giving and participate 

in presentation of this to Mr and Mrs Rausing. 

◼ Work with Head of Grants to design and develop new grant programmes and major grant initiatives. 
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◼ Participate in the development, implementation and ongoing improvement of grant evaluation and 

impact reporting, both at grantee level and internal/management reports. 

◼ Oversee work of grants team in researching and generating new funding proposals, ensuring that a 

steady pipeline of new proposals is being developed and brought forward for decision. 

◼ Manage portfolio of live grants, in particular higher value grants. 

◼ Conduct grantee monitoring and site visits and oversee the team’s work in this area. 

◼ Build effective relationships with grantees. 

◼ Oversee grants management system, ensuring this is being kept accurately and updated 

appropriately. 

 

Financial management and due diligence  

◼ Review of charity/company accounts of prospective grantees. 

◼ Production of financial reviews to accompany grant proposals. 

◼ Review charities for risk, including financial, governance etc. 

◼ Value for money assessment of grant programme budgets for major grant initiatives and 

programmes. 

◼ Provide financial expertise at meetings with grantees, in particular interrogating head of finance at 

charities subject to large funding proposals. 

◼ Financial assessment of live and completed grants to ensure compliance with grant fund expenditure. 

◼ Contribute financial summaries for internal reporting and grant reviews. 

◼ Provision of cashflow requirements to Head of Grants. 

◼ Liaison with bank on grant payment matters. 

 

Other Duties 

◼ Deputise for Head of Grants in general running of office as required. 

◼ Such other reasonable responsibilities that may arise in the furtherance of the Trust’s work. 
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The Candidate 

The role may suit someone with a background in accountancy or law, who may have experience working in 

a family office, or someone who already holds a financial role at a charity, and who is able to demonstrate 

experience of reviewing funding proposals, particularly from a financial and risk perspective. An 

understanding of independent grant-making and family philanthropy will be an advantage, but more 

important will be an interest in the charity sector and the motivation to work in an organisation seeking to 

make a difference to society. A friendly and enthusiastic approach and the ability to work as part of a small 

team will be vital, together with self-motivation, and the ability to take responsibility for your work.  

 

Essential  

◼ At least 10 years’ experience in a senior role involving grant assessment, financial or legal work. 

◼ Demonstrable experience of financial review and risk assessment of charities and funding proposals. 

◼ Ability to develop, improve, and maintain effective financial review processes and systems. 

◼ Excellent written and verbal communication skills.  

◼ Excellent IT skills including standard MS Office applications, especially Excel.  

◼ Experience of working with specialist software/database systems (training will be provided for the 

Benefactor grants database currently in use).  

◼ Highly organised with a good attention to detail.  

◼ Ability to work as part of a team as well as independently and without close supervision.  

◼ Ability to work under pressure and respond to tight deadlines. 

◼ A flexible approach, able to manage competing workloads.  

◼ Ability to manage sensitive information with discretion and tact. 

◼ Friendly and with an enthusiastic approach.  

Preferred 

◼ Educated to degree level. 

◼ Accountancy and/or legal qualifications. 

◼ Experience of family philanthropy (either via a family office or charitable trust). 
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Additional Details 

Location London SW3 (Full time office based) 

Salary  In the range of £60,000 - £80,000, 

depending on experience 

Hours  37.5 hours per week, Monday to Friday 

9:30am-5:30pm 

Annual Leave 25 days + Bank Holidays 

Pension 5% employer contribution 

Reports to  Head of Grants  

 

How to Apply 

The preferred method of application is online at www.berwickpartners.co.uk/85870  

If you are unable to apply online please email your application to response.manager@berwickpartners.co.uk  

All applications will receive an automated response. 

All candidates are also requested to complete an online Diversity Monitoring Form which will be found at the 

end of the application process.  

For detailed information on how we process your personal data, please review our privacy policy on our 

website https://www.berwickpartners.co.uk/privacy-policy/ 

In line with GDPR, we ask that you do NOT send us any information that can identify children or any of your 

Sensitive Personal Data (racial or ethnic origin, political opinions, religious or philosophical beliefs, trade 

union membership, data concerning health or sex life and sexual orientation, genetic and/or biometric data) 

in your CV and application documentation. Following this notice, any inclusion of your Sensitive Personal 

Data in your CV/application documentation will be understood by us as your express consent to process this 

information going forward. Please also remember to not mention anyone’s information or details (e.g. 

referees) who have not previously agreed to their inclusion. 

If you have any queries or would like more information in regard to this document, please contact: 

William Pringle  

Partner, Head of Charity, Arts, Culture & Heritage Practice 

 

William.Pringle@berwickpartners.co.uk  

 

 

 

http://www.berwickpartners.co.uk/85870
mailto:response.manager@berwickpartners.co.uk
https://www.berwickpartners.co.uk/privacy-policy/
mailto:William.Pringle@berwickpartners.co.uk
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Image Descriptions 

◼ Cover: The Royal Academy of Art - A £10m grant was made for the refurbishment of the Academy 

Schools, where young artists learn their craft at the heart of the Royal Academy building on Piccadilly. 

The image show Julia and Hans Rausing being given a tour of the facilities. 

◼ Page 2: English Heritage - received a multi-million pound donation from Julia and Hans Rausing for 

the construction of a new bridge at Tintagel, Cornwall. This has made the site, linked with the 

Arthurian legends, accessible to those with limited mobility for the first time. 

◼ Page 3: Chelsea and Westminster Hospital - A new adult ICU was provided by a multi-million pound 

grant from the Trust. Smaller donations have also been made toward improving patient care and staff 

wellbeing. 

◼ Page 4: Mindsong - A Gloucestershire based charity that helps people with dementia through music 

and song, which has received support over many years, helping it to grow from small beginnings to 

the point where the value of its work is increasingly recognised by health services. 

◼ Page 5: Glass Door - Julia and Hans Rausing have supported Glass Door over many years. The charity 

provides shelter and hot meals for homeless people over the winter months. 


